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SILIGUR| INSTITU
_ TE OF TECHNOLOGY
Minutes of the meeting of Women's Grievance Redressal Commitiee

Ref No:
Date: 18-02-2019
Venue: Room No-203, Library Building

Time: 1:30 pm
Agenda:

To discuss the activities to be taken up in the current semester.
Members Present in the meeting:

*Record of the members attendance altached in a separate sheel

The following points were discussed:

o The house decided that an awareness programme relating 10 reliance and
security of women may be organized in the institute and 1o discuss the same a
further meeting will be conducted in the following month.

« The meeting ended with thanks to the chair




SILIGURI INSTITUTE OF TEC
_ - HNOLO
Minutes of the meeting of Women's Grievance Redressgl\::mnmittee

Ref No:

Date 30-04-2019

venue Room No-203, Library Building
Time: 4:.00 pm

Agenda:
1 Semester End report
2. Misc,, if any

Members Present in the meeting:

*Record of the members attendance attached in a separate sheel.

The following points were discussed:

ed with the committee for any kind of women

« There was no complaint lodg
y 2018.

grievance dunng the period January — Ma

« The meeting ended with thanks to the chair.




SILIGUR]I INSTITUTE OF TECHNOLOGY

Minutes of the mecting of Women’s Grievance Redressal Committee

Ref No:
Date : 15-07-201¢

Venue: Room No-202, Library Builg
Time: 1.20 pm oy 4

Agenda: Actvity to be undertaken for ODD Sem -2019
Members Present in the meeting:
*Record of the members attendance attached in a scparate sheet.
The following points were discussed:
I. The charperson welcomed all the members in the commuttee.

2 The house decided that the 1" year(batch 2019-2020) fernale students of all streams wall be
addressed about the informanon related to women'’s gnevance redressal procedure ar @
beginning of the academic session in their respective department. In this regard a request will
be made to all the HOD:s to provide date, ime and venue.

The house deaded the following members will interact with the respective deparments

MBA, MCA, BHMCT Ms. Santana Guha and Mrs. AnamikaPradhan
B Tech All Members of the commuttee

BBA, BCA Mrs. ParamitaChoudhury, Mrs. ArchitaGanguly
BTTM, BBAHM, BHHA | Mrs. Sathi Ball and Ms. Manjma Bharracharya

3. The committee has decided to replace the old display boards with the new boards contunng
) the names of the present commuttee members.in this respect requisinon will be sent o the
competent authonty for approval. | |
4. The committee decided to conduct an interactive session by cn'l.xncnt speakers.
5. ~“The house decided to conduct its next meenting in the month of Augus:
6. The meeting ended with a vote of thanks to the char.

5
-

{ O

@'Duﬂl '{I?}l 1 CJ?I\“f’?’fn
Parami ury Ms. Santana Guha
Asst. Prof., Asst. Prof., MBA

Jt. Coordinator, WGRC Chairperson, WGRC




SILIGURI INSTITUTE OF TECHNOLOGY

Minutes of the meeting of Women’s Grievance Redressal Committee

Ref Ng:
Dare - 22-08-2019
Venue: Room No-202, Library Building

Time: 1.30 pm
A : Revi : i
genda: Review of Action taken on the resolution made in the previous mecting
Members Present in the meeting:
*Record of the members attendance arrached in a separate sheet.

The following points were discussed:

L. The chairperson welcomed all the members in the committee,

2. ‘The female students of all streams 1" year (barch 2019 = 2020) were addressed about the

informanon related to women's gnevance redressal procedure at the begnning, of the

' academic session in their respecnve department.

3. The new display boards have been replaced wath the old one at the strategic position as

decided in the previous meenng,

p X S : . . \ 1 (e
4. ‘The committee deaded to conduct an interactive session on “Women health” on 8" March

2019, to celebrate “Women's Day™. In this connection a proposal will be made - the

coming semester to the competent authonty for approval.

nng ended with vorte of thanks to the chair.

5. The mec

QLUJ )91 dfﬁ@%“' 19

Ms. Paramita Chdwdhury Ms, Santana Guha
Asst. Prof., MBA Asst. Prof,, MBA
Ju Coordinator, WGRC Chairperson, WGRC




SILIGURI INSTITUTE OF TECHNOLOGY

CIRCULAR
Date: 9w july, 2019 Ref. No. : Admin/2019/03/622

I'hls.".q Lo inform all concerned that as per Section 4 All India Council for Technical Education (Gender
Sensitization, Prevention and Prohibition of Sexual Harassment of Women Employees and Students and
lfulrussui of Grievance in Technical Institution) Regulation, 2016 a women's Grievance Redressal
:-‘:Imlnillec has been formed for the forthcoming acadenmic session; the members ol the commitive are as
Ollows:

Guidelines:
a. To publicize the existence of the committee as nodal point ol reporting ol any sexual
harassment of girls students, lady staff and faculty members.
b. Organizing awareness programmes, inviting speakers from outside.
¢. Receiving calls and reports from harassed girls/lady and prima [aEEIIVESEation; {0/COHIEE!
evidence of harassment.

d. Reporting to Director for bigger investigation (internal/external) and punitive actions.
¢. Maintain appropriate data and record

Chairperson Ms. Santana Guha, Asstt. Prof.

Advisory Members  Director
Dean
Administrator
All Departmental Heads

Jt. Coordinator Ms. Paramita Chowdhury, Asstt. Prol.
Ms. Sathi Ball, Asstt. Prof.

Members
Mr. Rajeeb Chetri, Asstt. Prof.
Dr. Manjima Bhattacharya, Asstt. Prol.
Mrs. Archita Ganguly, T.A
Mrs. Anamika Pradhan, Admin

Advocate Mr. Sudipta Sen

NGO Representative
Mrs. Shysmashree Choudhury, West Bengal Voluntary Health Association

Tenure: upto 30.06.2020
Meeting: Al least one meeting in a month in addition to emergency meeting.

NOTE: Interest and involvement of the Committee members will be monitored by the Chairperson.

However, the tenure of the Committee Members may be changed if required as per the discretion ol
d -

the Competent authority for the betterment of the Institute.

This committee will be in force with immediate effect and previous committee is hereby dissolved

w.c.l. 9 uly, 2019.

pirector







SILI(!GURI INSTITUTE oF TECHNOLOGY
WOMEN (¢ i
(%RIEVANCE REDRESSAL COMMITTEE (WGRC)

|
!

Objectives of the Conlnlittce-
i L

e To endow virith )
students teaé:hin;he ;afe and sound milieu in the institute for the female
? ; and non- teachin
e To avert any?sorts of phvsi g women st.aff members.
" well bein ¢ Physical or mental stocking and to endorse the general
g of female students, teaching and non- teaching women staff
members. |
ﬁ * Top m_wde;a platform for listening to the sexual harassment related
complaints a}hd redressal of such grievances of the female students, teaching
and non- teacj:hmg women staff members.
* To provide guidelines for the redressal of grievances related to sexual

harassment of female students, , teaching and non- teaching women staff

members.

i

e e e
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SILIGUR] INSTITUTE OF TECHNOLOGY
WOMEN GRIEVANCE REDRESSAL COMMITTEE (WGRC)

|

Complaint Drocedure & Redressal mechanism:

l

’ \?:ii’teﬁn::; “l’hf) wants to .PUt UP a grievance shal-l proceed through a

through her geamt addressing directly to the chau:person o‘f‘ WGRC

C L partmental Head or directly to the Director/Principal of

the msitltution.
® The Cf')mplainam should include the specific nature of the incident,
date and the place of the incident, name of all parties involved as well
asa de;tailed report of all pertinent facts.
Inquir ges and/or complaints will be investigated as quickly as possible.
Any investigation will be conducted in confidential manner as
compa]tible with a thorough investigation of complaints.
The VYGRC will ensure to redress the grievance in a stipulated time
limit. !Hence after proper investigation the committee will submit the
report! with recommendation to the Director/Principal for further

actionl!
The final decision for grievance redressal rests with the Director of

the Insftitution. /

—————————_——
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SILIGy
RLNSTITYTE o TECHNOLOGY

WOMEN GRIEY
ANCE
NCE REDRESSAL COMMITTEE (WGRC)

Functioning of the COmmittee:

e After the selection of the. Chai .

WGRC by the Director of herEFS?n, Flonvener and Tbe members of
decidqs the activitites at th ; e.InS.tltunon, the com"rm'ttee meets and

e Thec immi ttee shall ¢ egll’lml.lg of every acade?jlc year.

The ot . meet atleast twice every academlc'yegr )

° mmittee meets the first year female students of the various
dep art. ents in the presence of departmental faculty/staff members to
acquaint them about the objective and redressal mechanism of
WGRC.

The committee displays the name of the members of the committee
along | with the helpline number details at different locations

throughout the Institution.

%
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SILIGURI INSTITUTE OF TECHNOLOGY

Minutes of the meeting of Women’s Grievance Redressal Committee

Ref No:
Date : 16-01-2020

Venue: Room No-202, Library Building

Time: 1.20 pm

Agenda: Discussion on Women's Day Celcbration.

Members Present in the meeting:

*Record of the members attendance attached in 2 scparate sheet.

The following points were discussed:

1. The chairperson welcomed all the member in the committee.

It was decided by the house that 2 seminar will be organized on 03.03.2020 to celebrate
“Intemational Women's Day”. The theme for International Women's Day (8 March) 2020

is, “I am Generation Equality! Realizing Women's Rights”.

3. Three eminent speaker name was proposed by the house
a. Prof. Sanchani Roy Mukherjee (NBU)

Dean, Faculty Council of PG Studies in Arts, Commerce & Law & Professor Of

Economics.

b. Mrs. Gangotri Dutta (Advocatc)

c.  Mrs Soma Ghosh (Psychologist)
Mind Care center for counseling

4. In this connection a proposal will be submit to the compctént authority for approval.
5. The meeting ended with vote of thanks to the chair,

gan‘;b.o\.no?&

@u)l/\ o\ %/"-0

‘Ms. Sathi Ball
Asst. Prof,, IT
Jt. Coordinator, WGRC

Ms. Paranﬁt)\(ﬁﬂowdﬁury Ms. Santana Guha
Asst. Prof.,, MBA Asst. Prof., NMBA
Jt. Coordinator, WGRC Chairperson, WGRC

Scanned By Scanner Go



SILIGURI INSTITUTE OF TECHNOLOGY

Minutes of the meeting of Women’s Grievance Redressal Committee

Ref No:

Date : 22.08-2019

Vﬁnuc.

Room No-202, Library Bmldmg

Time: 1.30 pm

Agenda: Review of Action taken on the resolution made in the previous meeting.

Members Present in the meeting:

*Record of the members attendance attached in a separate sheet.

The following points were discussed:

1.

2.

3.

The chairperson welcomed all the members in the committee.

The female students of all streams 1* year (batch 2019 — 2020) were addressed about the
information related to women’s grievance redressal procedure at the beginning of the

academic session in their respective department.

The new display boards have been replaced with the old one at the strategic position as

decided in the previous meeting.

The committee decided to conduct an interactive session on *Women health” on 8% March

2019, to celebrate “Women’s Day”. In this connection a proposal will be -made in the

coming semester to the competent authority for approval.

The meeting ended with vote of thanks to the chair.

qz;ﬁ M 9
Ms. PararmtaCh

%ﬁu 22.08-\2
Ms. Sathi Ba.ll Ms. Sa.ntana Guha
Asst. Prof., IT Asst. Prof.,, MBA Asst. Prof., MBA
Chairperson, WGRC

Jt. Coordinator, WGRC

Jt. Coordinator, WGRC
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SILIGURI INSTITUTE OF TECHNOLOGY

MEETING ATTENDANCE RECORD

METING DATE 22.08: 13

TIME \-30pw-

VENUE 22— 2072 ,oicﬁpmj M,Wa NAME OF COMMITTEE WG R C—

AGENDA { Qauf;_u_; %i Acﬁ:oﬂ Lﬁﬁlﬁ-"" E

MEMBERS PRESENT

—_SL NO NAME DESIGNATION, DEPT SIGNATURE
1. SATHY GALL Poer- Prot. T Rl
2. | ARCHITA GAnzuLy | ToH Ant —C-B.| @ub,
8.  |Anvarnen Peapuan |PA t Direcin- Adnint A Fodhon -
A- PA;QAM!TA CHQODHUE,‘/ Asc l-. Pwl- - BARA %Ouﬂu—r
S .  [Ix- Moryime bt - Pack - dESH =2
o. | Rogeeb cRebrn | Assp. Prof.—DESH| RY WA

Rk

SIGNATURE OF CONVENER/CHAIRPERSON OF THE COMMITTEE
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SILIGURI INSTITUTE OF TECIHNOLOGY

CIRCULAR
Date: 9t July, 2019 _ Ref. No.: Admin/2019/03/622

This is to inform all concerned that as per Section 4 All India Council for Technical Education (Gender
Sensitization, Prevention and Prohibition of Sexual Harassment of Women Employees and Students and
Redressal of Grievance in Technical Institution) Regulation, 2016 a Women’s Grievance Redressal
Committee has been formed for the forthcoming academic session; the members of the committiee are as
follows:

Guidelines:

a. To publicize the existence of the committee as nodal point of reporting of any sexual
harassment of girls students, lady staff and faculty members.

b,  Organizing awareness programmes, inviting speakers from oulsi_(lc.

¢ Receiving calls and reports from harassed girls/lady and prima facie investigation to collect
evidence of harassment.

t. Reporting to Director for bigger investigation (internal/external) and punitive actions.

e. Maintain appropriate data and record

Chairperson Ms. Santana Guha, Asstt. Prof.
Advisory Members Director
Dean

Administrator.
All Departmental Heads

Jt. Coordinator Ms. Paramita Chowdhury, Asstt. Prof.
: Ms. Sathi Ball, Asstt. Prof.
Members
Mr. Rajeeb Chetri, Asstt. Prof.
Dr. Manjima Bhattacharya, Asstt. Prof.
Mrs. Archita Ganguly, T.A
Mrs. Anamika Pradhan, Admin
Advocate Mr. Sudipta Sen

NGO Representative ;
Mrs. Shysmashree Choudhury, West Bengal Voluntary Health Association

Tenure: upto 30.06.2020
Meeting: At least one meeting in a month in addition to emergency meeting.

NOTE: Interest and involvement of the Committee members will be monitored by the Chairperson.
However, the tenure of the Committee Members may be changed if required as per the discretion of
the Competent authority for the betterment of the Institute.

This committee will be in force with immediate effect and previous committee is hereby dissolved
w.e.f. 9 July, 2019.

pDirector

Copy to: Chairperson, Advisory Members, Jt. Coordinators & Members

Scanned By Scanner Go
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/ Gmail - i . :
o Meeling of Women's Grievance Redrassal Committes, 2019
™M Gmail

Sathi Ball <sathiball@gmail.com>

Meeting of Wo

2 messages

7 -
men’s Grievance Redressal Committee, 2019 .

?;t :;Et:‘:\: L sd@gmat.com> Thu, Jul 11, 2019 at 1:38 PM
afChitagangE\y S?géa?r:a:’;agUhﬂ@gn:lail_!;om:-‘ anamikapradhan85@gmall.com, mbmanjima7?@gmail.com.
‘Salhiball@grﬁail.cognp.a -com, chetri_rajeev@reditfmail.com, pchoudhury1 O@gnjail.com, sathi ball

Cc: director@sittechno.org, dean@sittechno.org, guhatamal@yahoo.com

Sir / Madam,

All the members of Women’s Grievance Redressal Committee are hereby informed to

attend the mecting will be held on 15.07.2019 (Monday) at 1.20 pm in the room no: 202
@ Library Building, 2”9 floor, SIT.

Agehda: Activity to be undertaken for ODD Sem -2019

&,
Thanks & Regards
Sathi Ball
Je. Coordinator

Women’s Grievance Redressal Commuittec

tamal guha <guhatamal@yahoo.com>

Thu, Jul 11, 2019 at 2:09 PM
To: Sathi Ball <sathiball@gmail.com> .

Noted.
(’6, {Quoted text hidden]

Scanned By Scanner Go

Scanned By Scanner Go



™

((

SILIGURI INSTITUTE OF TECHNOLOGY

Minutes of the mecting of Women’s Gricvance Redressal Committee
Ref No:

Date : 15-07-2019

Venue: Room No-202, Lib ildi
Time: 1.20 pm it

Agenda: Activity to be undertaken for ODD Sem -2019

Members Present in the meeting:

*Record of the members attendance attached in a scparate sheet.

The following points were discussed:

1.

2.

The chairperson welcomed all the members in the committee.

The house decided that the 1™ year{batch 2019-2020) female students of all strecams will be
addressed about the information related to women’s gricvance redressal procedure at the
beginning of the academic session in their respective department. In this regard a request will
be made to all the I1ODs to provide datc,' tme and venue.

The house decided the following members will interact with the respective departments

LAl

i _

Department Members -

MBA, MCA, BHMCT Ms. Santana Guha and Mrs. Anarmikal’radhan

B Tech All Members of the committee

BBA, BCA Mrs. ParamitaChoudhury, Mrs. ArchitaGanguly : '
BTTM, BBAITM, BHHA | Mrs. Sathi Ball and Ms. Manjima Bhattacharya '

Thc‘-committce has decided to replace the old display boards with the new boards conmining
the names of the present committee members.in this respect requisiion will be sent to the
compectent authority for approval. : '

The committee decided to conduct an interactive session by eminent speakers.

The house decided to conduct its next meeting in the month of August.

The meeting ended with a vote of thanks to the chair.

JRa &}\ﬂm,'}Jg | @euol :s’[?}l % Of?#;«'flq

Sathi Ball ParamitaCpoudhury Ms. Santana Guha
Asst. Prof., IT Asst. Prof., A Asst. Prof., MBA
Jt. Coordinator, WGRC Jt. Coordinator, WGRC Chairperson, WGRC
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SILIGURI INSTITUTE OF TECHNOLOGY

MEETING ATTENDANCE RECORD

Meeting Date: f;,"/ ?/{9 ' Time: /- 20’,9-rn ;
Venue: Rc:om"' 202 , L;‘ant% Blc’&h.

Cémmittee/Dept:

Members Present

Agenda A&ﬁwg.ﬂabmun@d’&!c&m{wob_bse.m Rol7

l"'

P Name ] Designation/Dept Signature
1 AGWUGL Mﬁu D.A 4o Diyrecedovr— A _ﬂ/t_acﬂlmaa—-
2 A'Y‘C-J\b‘lﬂ ~
2 M’Q[m— ' P\&Li‘l‘.wﬂg '%ﬁ%;z’ix TesH &f
o SoXs old Asst. Prof. , T ' 200 B8
Eé‘ PNU\HIA_ Cﬁmudluv Asst i o Jo H’);l)bg;ﬁ LwnvineY - Uﬂaéj

= , P : h‘_
> Qaj—e.&?o Clefny Ass® %“)’—‘
8. .
O, ; '
10.

Slg.namFe—ei—the-He-BfEUﬂveﬂET Cha-.rpe

n (o} the committee
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STITUTE OF TECHNOLOGY

IIN '
SILIGUR vance Redressal Committee

Minutes of the meeting of Women's Grie

Ref No:
Date: 18-02-2019 o
Venue: Room No-203, Library Building

Time: 1:30 pm
Agenda:

To discuss the activities to be taken up in the current semester.
Members Present in the meeting:

*Record of the members attendance attached in a separate sheet.

The following points were discussed:

The house decided that an awareness programme relating to reliance and
security of women may be organized in the institute and to discuss the same a
further meeting will be conducted in the following month.

e The meeting ended with thanks to the chair.

Vyfefulia

Santana Guha
Asst. Prof, MBA
Convener, WGRC

Copy to: Director/Administrator/All members

Scanned By Scanner Go
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SILIGURI INST[TUTE OF TECHNOLOGY

- £
. ATTENDANCE RECORD

i 20 PM

Oz'flol Time ..
Kﬂ’ﬂ“ HD 2—03 Commlttee

-

Meeting Date .=

0

Venue .. ME’;# A m
Agenda ... LA ALA
Mgmb(’:L§’§A}L}U’-‘Vhr esent: . | B
SLNo. | Name - Department Designation | Signature
1. | MouMITA LSSH aaﬁ/:r_*:’ Pk B | M by
8, | ARcCHITA -Gthwéml-j £ i _ ' e
}g DI wan | DA 4o | A QadKon
3. f low : Al et
k. | Rajeeh Chabyi NESH | Aeshbaf @Afgl-
>

Qpigfoz-[lq

Signature ofChalrperson Scanned By Scanner Go
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SILIGURI INSTITUTE OF TECHNOLOGY
Minutes of meeting of Women's Grievance Redressal Commitiee

Rel MNo:
Dace: 030718

Sub: Minutes of mecting of Women's Grievance Rudr-t:iy\l Commlitee

Apendar
1. Plan of work for upcoming semester *
2. Muse.

Fenne. Dr. A. P. J. Abdul Kalam Hall | Department of EE
Time:4 U0 pm

The members present in the meeting:

* Record of members attending the mecting is attached in separate sheer.

The points discussed and noted in the meeting arc as follows:

I. Chairperson of the committee welcomed allihe megbers.present in the mecting and started
the proceeding.

2. Evenyone actively participated in the discussion and expressed their opinion for awareness
rezarding any sexual harassment of girls students, lady staff and faculty members withiun the
college premises.

3. Committee decided to meet the new batch (2018-2022) atter the 2nd week of commencement
of new semester., 3

4, Cuomimittee decided 10 follow the Guidelines and norms laid down by the Hon ble Supreme
Court in Vishakha guidelines and witt acquaint it to the girl students, lady stall and taculty
members of the institute.

5. The meeling ended by conveying thanks to the chair.

=
W
x
./,)(‘t"(
Profl. Shrabam Pal, Prof Santana Guha,
Asst Protl. 1 Dept, Asst. Prof ,MBA Dept.

Chair Person , WGRC, SIT Convenor . WGRC, SIT

bk ety R 1

[

i

|

.

. |
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SILIGURI INSTITUTE OF TECHNOLOGY

ATTENDANCE SHLCET OF WOMEN’S GRIVENCE REDRESSAL COMMITTEE

VENUE: © 7 A P T Abdd kalam AL EE g

TiME: 23 ) ot e

DATE: o3/¢lie

AJ‘ mllpo Frorrpn.

I'st” 7] namt T DEPARTMENT [ E-mallid ] ™Mob. No. SIGNATURE
{NO
""""' i %22

|4l otin Gotn | Mo [Srlilior 11122 dy
[ _
- s : a4 .
2 !AM W’“L-, g “iq-@md-} Bq?:?ss ES‘JT
| ’ ! 2 nz V1251937 | W)
,’ a2, eaj.et‘,@: Cla HESH @_{ﬂb L W__

o] o -;u:JD N
f‘l{, Shoo et fadf eE ;E;&irc-w Ry o=
|
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)
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P
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i
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: e —
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MBA D

:amqm on W/Tﬂ)m ((HPm -hmm“ V
Room No 203 at 1.30 pm

s1on on smooth Functioning of the Women Grievance Redressal Cor
SIT

1|| _||1|Q e

i the

\'ri' ow Angy) mcﬂ:éfﬁl@iﬁ ssed in the meeting:
3 1,;!\“‘!\0!(— committcc and acqus ainted ther —n\: bout

|

son welcomed all the m
'Lﬁjﬁ'b\mﬁ'\_‘.’c‘“nﬁ"ﬁ“nu
students, U—“-h\'l_]vq___-_\n on teaching womer en staff o

nen! \(_’.A_)_I_\_lll \1C ||IIL‘|_I_IlP (a1

|

AT

\‘ )

¢ studen
made to the HODs ©

ime slot as per

decided to acquaint the female
nin ‘d‘ L_‘\C < .m G'-\\“’D.\mll‘.xr' lk:r yecuve L-Hn'rn
a T - est \\"J.U b

regarding women L;‘.'.L:\»'LLL CC red (—\\‘_-J |' rocedure. | L_,:.L" a
various departments to arrange a venue in their respect GQE? wl‘il‘@? confirm

their convenience
s o SN NS TN —~ Vs I ol e v “\;\ me ‘ﬁ. .!.l —\\‘il—j JL_ ‘k’_‘ﬂ_’J.L ““h SnLs
nequest was made to all the members L@b{fﬁ‘k_}»‘ at the tme e
u»{.jcfh'l'nlf.A.'l]{U1?}“11]53\3}]’]]]5.‘\_u’Wa’\\jv\an\ I_S& [_,

o the chair

T'he meeting
1

v
;\\\\1/( 1
1 ! -

Santana Guha
Asst. Prof, MBA
Convener, WGRC
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mental trauma, rdnq“q\{m
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t been any women grievance 10dge
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an awareness camp and burn out phenomeno

M f police.Siligur
Ar. Ama iresh lqnlt.l ﬁ.&{-}h' LlU' iuir\, ST epcha, commissioner OF p 11 |
MEtrop 0Olita “'J'D«Oj,bL'\,lill;}\' @"'\M&)(W{AGT‘\P"P@"("J'IJ'L' \,m|rlu}llnun

Mr Debayg

an Na indj ‘1!'4{'}‘1(.,\_' LkL names of U “ﬁ rsh h l,'\(.‘i‘.!.fblh)l ‘\.";,lni’f'\':‘l!ﬁ'(n)|t‘;“ SPp
ulochina Mitra , B Eminent psychologist

and m‘\ S

I'he house

s 1L ; hority for approval after
ecided tha At a proposal will be made to the higher authority Ior appi
ompletion of the current Semester to organise the event.

I'he meeting ended uxsii‘v\'(01','(':7m-’iﬁ_i_tlii’é\ﬁlwmt’d—@’

/*\@;i m@l 1V !\M\
Convener, WGRC




SILIGUR| INSTITUTE OF TECHNOLOGY

MEETING ATTENDANCE RECORD

\Df.‘]\'d Vo 1 ~ ) 0
Q3 Y~ : 1 s ’ ”
23 i Time: S|
Y\ r
>| h;\\‘ G |}‘\‘

7)

44 { = . vy I Gy K

). o 1]\:\3\ “ Committee: \\/f\ ( f

A [,

\genda: .. \AOMCAN. | ARt o 1) )2 PO
- i | AT ]r ",«‘(L*r!‘(f’:':\k“‘L’{'g’:'!"‘"?'k‘?{\{w|‘4.\‘}{2;‘{\\)}“&":“\1‘(7 \\ J‘—‘,l\k_. ‘\\ \.. ":i’[‘ 1, ~/

1

Bsent v

viember Pr

I No | Name e —_— | Signature
INo [ Name | Department | Designation | 2180

| g
| = (L r=l\
T "L" LN '
D= 0 7YY
= L = '
|

| LoD /men, Hes| B
~ [ (275 HUD/meA . ek 42
{ ‘

MRA

el . 1N
{f{\\“ \/{(\ t‘o) LA LA QA Mo

~

i
\ f )
“l‘ A~ &
SIE | £ \\\ H >

| A
| {

(

/
i
R

e\

| )
‘ '/ DT
HOM N . {| A (o /UNRCID Y

|







11,1 U IN

11U TE OF

A 1'T'ENTD / JCE RECORD

vepartment slgnatiorn

(<N AVAN¢

ADMIN




~Ommittee a

\{1‘1}} T

l(‘ eollu\/

D, ht S
2015-16 & to d
© discuss  the isg ues '(Jfl(,"|f~)\"»(-)nbu((‘1nbtIn(" s recorded in 20

Year

-\ (Q)r,

(\1|(e)n|@;r||L Xt

Following | points w mmmmnmﬁmmﬁml

L'he Ct hairperson Welcomed all the members in the committee.

I'he house ufpunur_.lg

vities of the
et D activities of the
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Laws and Procegiices
Ceduregiqn
Vishaka Guideliﬁés_ "a"' e l. 'raSS:lvn,en’tfin*fhéWo"i'kpla’ceii=-

. tSGXu I ; e : -
alHarassment in the Workplace.

HAVING REGARD tq

) the defipie:
Human Rights A Chinition of « )

s ct. 1993, human rights iy Section 2 (d) of the Protection of
TAKING NOTE of

provide for specific
enactment of such

It is i
responsible persons or j
sexual harassment of w

the fact ¢
]at the re i .
Protection of ngsent civil and penal laws in India do not adequately
al en from sexual harassment in work places and that
K€ Considerable time,

legislation will {

ecessary ang expe

nStitthiOns
omen.

dtlent for employers in work places as well as other
0 observe certain guidelines to ensure the prevention of

. It shall be the duty of the emplo
other institutions to prevent or deterpthg
provide the procedures for the resolut
harassment by taking all steps required.

2.7~ Definition'

er or other responsible persons in work places or
commission of acts of sexual harassment and to
on, settlement or prosecution of acts, of sexual

behaviour (whether directly or by implication) as:
a) Physical contact and advances;

b) A demand or request for sexual favours;

¢) Sexually coloured remarks;

d) Showing pornography; W 7
e) Any other unwelcome physical, verbal or non-verbal conduct of seXLlal*tmatggig;_ 'f,' |
Where any of these acts is committed in circumstances whe!*e-.un::ler the victim of
| rehension that in relation to the victim’s employment or

h conduct has a reasonable app ; .
oo he is drawing salary, or honorarium or voluntary, whether in government,
work wheth.er e rise such conduct can be humiliating and may constitute a health and
public or private el?tec';l_) ciminatory for instance when the woman has reasonable grounds to
safety problem. It is 41%¢ would disadvantage her in connection with her employment or
‘believe that her obJec.tl.on romotion OF when it creates a hostile work environment.
work including recruiting of P tim does not consent to the conduct in

; isited if the vic

~ Adverse consequences might bt;1 Vlcst'(t)ed i
: :oction thereto-
~ question or raises any ObJeC“n -

o i iR

Proventive Stepsies

Payie ST

PO RS {
. ‘;,;1“ A1

i 1r"e of work place whether in public or _pri\'/ate sector

All employerS ot pel‘SonS " evf:nl SC‘(ual harassment. Without pl‘ejudlce 1o the
r : ! _

ollowing steps:

should take appropriate Sttel?esyts(l)wl:
generality of this obligation

16
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(@) Express prohibai
) - it £
ShOUld be noiiﬁ?a:}:n Qi S\:'_\'ll?l h?.:" . -
C. published and C'E"iil:: ey defined 2bove 2
A i TCuiaiee m Eﬂﬂ"‘!nriate wavs.
(h) The RUI;S/R;; by :--1\.:, i1 S
&s'Regulations of
~ s 008 Q1 - i
conduct and disciplina ;GD\..r_nmem and Public Sector bodies relatms to
plme should include rulesiregulations prohibiing sexuzl
<uch rules acamst the

harassme

smen 1 :
offend <Nt 2nd provide for appropri

er. pproprizie penaliies M S

(c) As regards pri
thﬁ)ilionspi:‘;l::m ployers. steps should be tken t© I
Orders standing orders under the i
s) Act. 1946. nder the Industrial Emp!

rovided in respect @ -
is no hosti jronment

e woman >
pection ith her

d A i

@ h;ﬁ:pn&f work conditions should be p
an ot == <

towards “_Ol:;é.‘llene to further ensure that there !

reasonable QI'OU‘:]dz}I work places and no employe

emPlO}'men;, s to believe that she is dissdvantaged i €O7

the Indian penal Code or
ith law bY

2 under
(o W

Where such conduct amounts to a specific offenc
action in accordanc

erI lfl\\‘. tile emplover shall initiate appropriaie
aint with the appropriate authority
should ensure that victims.

hile dealing with complaints 0
n to seek wans

under any oth
making a comp

In particular. it
discriminated against W
sexual harassment should have the optio

transfer.

or wimesses are not victimized or
The victims of
r or their own

f sexual harassment
fer of the perpeail

¢ in employment as defined by the relevant
initiated by

the employer in

conduc
tion should be

Where such conduct amounts to mis
service rules. appropriate disciplinary ac

accordance with those rules.
Jaint Mech

an offence under law or & breach of the
d in the employer's

nduct constitutes

Whether O not such co '
service rules. an appropriate complaint mechanism should be create
of the complaint made by the victim- Such complaint mechanism

5.

of complaint

= e G CEN SR T e -
referred 1© in (6) above. should be adequate t0 provide.
ommittee. & special counsellor or other support service.
v nﬁdentiality.
tee <hould be headed by @ woman and not less than half of its
57 Th rther. t pre\en[ the pOSSibilil_\' of any undue PFESSUI’E or
-member should b 5. such [aints Commifte <hould involve a third party. cither
i nior levels:-3 of e iy
;ggi(i)ence f;ofr“bf v who i Familiar with the 155U¢ of sexual harassmen
o ) ust make 2n annual report @ the Government
n by them.

i iqee M
The Complaints Commmler_?ms " i e
department concemed of the compial
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The employers apq
aforesaid guidelines incly
Government department.

rker’sInitiative

Elnpl(?yees should pe
meeting and in other approp, N
Employee Meetings.

9, Awareness

Awareness of the ’hs
0

U
idi chap .
ng on 1he(l.gc Will alsg 1o
orts or 'eport on the compliance with the

the . .
¢ Complaints Committee to the

llow ‘
SUNT —
ate for aise | D
ru . ISSues of
M and i shoulq Eeoi sexual harassment at a workers’

affirmatively discussed in Employer-

i

cete]
T

f female em

icular by prominent . P et e
e bj ytp‘ nently notifying tt Ployees in thj :
on the su ject) in a sy itable map § the gUidcliﬂes( d in this regard should be created in
her. and appropriate legislation when enacted

Where sexual | -
arassme —

. nt OCCLI' . - PR .

OUthlder’ tl}?‘ el.hployel- and persop, | 'S asaresult of an act or omission b third party or
assist the affected person i er N charge will take g ion by any parly

W' : erms of Support ang - a‘| steps necessary and reasonable to

11.  The Central/State Governmen and preventive action.
S

cluding legislati are r. .
including 1eg latl'on Lo ensure that the g requested to consider adopting suitable measures
by the employers in Private Sector guidelines laid down by this order are also observed

12. These guidelines wj
. il .
Human Rights Act, 1993, not prejudice any rights available under the Protection of

ko

Sl C(Zg';elélif(g:?l t[lJ]I‘O\I'IsZiions in;lude filing a criminal case under sections of the Indian

. , the Indecent Representation of Women (Prohibiti - fili

civil suit. (Prohibition) Act and/or filing a
The sections of the Indian Penal Code that can be applicable to sexual harassment

(which makes it a criminal case):

Section 294

" “Whoever, to the annoyance of others, (a) does any obscene act in any public place, or

= (b) sings, recites and utters any obscene songs, ballads or words, in or near any public space,
f either description for a term that may extend to three

* shall be punished with imprisonment 0 - deserip .
“months, or with fine, or with both.” This provision is included in Chapter XV1 entitled *Of

Offences Affecting Public Health, Safety, Convenience and Morals® and is cognisable,

‘ 'ai”, ble and triable by any magistrate.

“Section 354

- Whoever assaults or' v
sty or knowing it likely t
yment for a term which may
Qell 509 . oded 10 insult the modesty of a woman) This .is incluqed in
Word, gesture or act NN .y ion, Insult and Annoyance’, and is cognisable,
22 entitled ‘Of Crimmal Intimi=e «Whoever, intending to insult the modesty of

triable by any magistraté- It holds:

¢ on any woman, intending to outrage her
her modesty, shall be punished with
or with fine, or with both.

ises criminal forc
hat he will thereby outrage
extend to tWO years,

B te ) T 2
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- a woman, utters any word, makes any
"such word or sound shall be heard,

. upOﬂ the privacy of such woman, s|
© which may extend to one year,

sound or gesture, or exhibits any object, intending that
U that such gesture is seen by such woman, ot intrudes

R 1a[\ be punished with simple imprisonment for a term
O with fine, or with both.’
Under the Indecent Represent

i 3 e ; il an
: . ation of Women (Prohibition) Act (1987) 1 _
'l"di""dual.h?rasses a.l?.Other With books, photographs, paintings, films, pamphlets, packages,
etc. containing the “indecent represent

. . SR inimum

. ation of women™, they are liable l(?l a m'{“":‘]\erc
sentence of 2 years. Section 7 (Offenses by Companies) further holds companies YiTEEE o the
has been “indecent representation of women” (such as the display of pornography) ©

 premises, guilty of offenses under this act, with a minimum sentence of 2 years.
Civil case

A sui e N . i basis for filing the
A civil suit can be filed for damages under tort laws. That is, the basl‘g ﬁem coused
case would be mental anguish, physical harassment, loss of income and employ
by the sexual harassment.
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SILIC;HURI INSTITUTE OF TECHNOLOGY
WOMEN GRIEVANCE REDRESSAL COMMITTEE (WGRC)

Functioning of ¢} Committee:

* After the selection
WGR by the Dir
decides the activitit

® The cc]smmittee sh

of the Chairperson, Convener and the members of

ector of the Institution, the committee meets and

es at the beginning of every academic year.

all meet atleast twice every academic'yelar

The cbmmittee meets the first year female students of the various

departments in the presence of departmental faculty/staff members to

acquaint them about the objective and redressal mechanism of

WGRC.

® The committee displays the name of the members of the committee
along | with the helpline number details at different locations
throughout the Institution. P

%




SILIGURI INSTITUTE OF TECHNOLOGY
WOMEN GRIEVANCE REDRESSAL COMMITTEE (WGRC)

Jaint p
Complai brocedure & Redressal mechanism:

° Any female wh
0 :
written o Omplainsvagts to PUt up a grievance shall proceed through a
through her departri dressing directly to the chairperson of WGRC
the ingtitution, ental Head or directly to the Director/Principal of
* The complaina
n ; : o
date ahd t should include the specific nature of the incident,
€ place of the incident name of all parties involved 11
as a detailed dent, parties involved as we
) report of all pertinent facts.
° Inqu1rf s and/or complaints will be investigated as quickly as possible.
e Any lfTVeStlgatlon will be conducted in confidential manner as
compatible with a thorough investigation of complaints.
e The WGRC will ensure to redress the grievance in a stipulated time
Hence after proper investigation the committee will submit the

limit. ]
with recommendation to the Director/Principal for further

report

action, |
! . . . .
The final decision for grievance redressal rests with the Director of

the Insititution.

|

t,




SILI(?URI INSTITUTE OF TECHNOLOGY

WOMEN G
RIEVANCE REDRESSAL COMMITTEE (WGRC)

~ Objectives of the Committee-

e To endow v\;'it
students tea‘fh-h the safe and sound milieu in the institute for the female
» *-acling and non- teaching women staff members.

To avert any' :
any; sorts of physical or mental stocking and to endorse the general

well being ¢ :
ng ?f female students, teaching and non- teaching women staff
members. !

i

® To provide

‘a platform for listening to the sexual harassment related
complaints and redressal of such grievances of the female students, teaching
and non- teaching women staff members.

To provide gﬁuidelines for the redressal of grievances related to sexual
harassment oif female students, , teaching and non- teaching women staff
members. |
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: tSGXu I ; e, : -
alHarassment in the Workplace.

HAVING REGARD tq

) the defipie:
Human Rights A Chinition of « )

s ct. 1993, human rights iy Section 2 (d) of the Protection of
TAKING NOTE of

provide for specific
enactment of such

It is i
responsible persons or j
sexual harassment of w

the fact ¢
]at the re i .
Protection of ngsent civil and penal laws in India do not adequately
al en from sexual harassment in work places and that
K€ Considerable time,

legislation will {

ecessary ang expe

nStitthiOns
omen.

dtlent for employers in work places as well as other
0 observe certain guidelines to ensure the prevention of

. It shall be the duty of the emplo
other institutions to prevent or deterpthg
provide the procedures for the resolut
harassment by taking all steps required.

2.7 Definition'

er or other responsible persons in work places or
commission of acts of sexual harassment and to
on, settlement or prosecution of acts, of sexual

behaviour (whether directly or by implication) as:
a) Physical contact and advances;

b) A demand or request for sexual favours;

¢) Sexually coloured remarks;

d) Showing pornography; B 7
e) Any other unwelcome physical, verbal or non-verbal conduct of seXLlal*tmatggig;_ o
Where any of these acts is committed in circumstances Whe[’e-.un::ler the victim of
| rehension that in relation to the victim’s employment or

h conduct has a reasonable app i ;
oo is drawing salary, or honorarium or voluntary, whether in government,

’ . 0

work wheth.er She™is rise such conduct can be humiliating and may constitute a health and
public or private el?tec';l_) ciminatory for instance when the woman has reasonable grounds to
safety problem. It Is 41%¢ would disadvantage her in connection with her employment or
‘believe that her Objec.t_l.on ¢ promotion OF when it creates a hostile work environment.
work including recrulting CI)],[ Ee visited if the victim does not consent to the conduct in
S es mig
" Adverse consequenc

. [ ereto.
~ question or raises any ObJeC“n t -

Preyentive Step ¢ in charge of work place whether
ns

e hou
generality of this obligation they %

P se ST

PSP RS {
. ‘;,;1“ A1

in public or private sector
Without prejudice to the

16
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&s'Regulations of
~ s 008 Q1 - i
conduct and disciplina ;GD\..r_nmem and Public Sector bodies relatms to
plme should include rulesiregulations prohibiing sexuzl
<uch rules acamst the

harassme

smen 1 :
offend <Nt 2nd provide for appropri

er. pproprizie penaliies M S

(c) As regards pri
thﬁ)ilionspi:‘;l::m ployers. steps should be tken t© I
Orders standing orders under the i
s) Act. 1946. nder the Industrial Emp!

rovided in respect @ -
is no hosti jronment

e woman >
pection ith her

d A i

@ h;ﬁ:pn&f work conditions should be p
an ot == <

towards “_Ol:;é.‘llene to further ensure that there !

reasonable QI'OU‘:]dz}I work places and no employe

emPlO}'men;, s to believe that she is dissdvantaged i €O7

the Indian penal Code or
ith law bY

2 under
(o W

Where such conduct amounts to a specific offenc
action in accordanc

erI lfl\\‘. tile emplover shall initiate appropriaie
aint with the appropriate authority
should ensure that victims.

hile dealing with complaints 0
n to seek wans

under any oth
making a comp

In particular. it
discriminated against W
sexual harassment should have the optio

transfer.

or wimesses are not victimized or
The victims of
r or their own

f sexual harassment
fer of the perpeail

¢ in employment as defined by the relevant
initiated by

the employer in

conduc
tion should be

Where such conduct amounts to mis
service rules. appropriate disciplinary ac

accordance with those rules.
Jaint Mech

an offence under law or & breach of the
d in the employer's

nduct constitutes

Whether O not such co '
service rules. an appropriate complaint mechanism should be create
of the complaint made by the victim- Such complaint mechanism

5.

of complaint

= e G CEN SR T e -
referred 1© in (6) above. should be adequate t0 provide.
ommittee. & special counsellor or other support service.
v nﬁdentiality.
tee <hould be headed by @ woman and not less than half of its
57 Th rther. t pre\en[ the pOSSibilil_\' of any undue PFESSUI’E or
-member should b 5. such [aints Commifte <hould involve a third party. cither
i nior levels:-3 of e iy
;ggi(i)ence f;ofr“bf v who i Familiar with the 155U¢ of sexual harassmen
o ) ust make 2n annual report @ the Government
n by them.

i iqee M
The Complaints Commmler_?ms " i e
department concemed of the compial
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The employers apq
aforesaid guidelines incly
Government department.

rker’sInitiative

Elnpl(?yees should pe
meeting and in other approp, N
Employee Meetings.

9, Awareness

Awareness of the ’hs
0

U
idi chap .
ng on 1he(l.gc Will alsg 1o
orts or "eport on the compliance with the

the . .
¢ Complaints Committee to the

llow ‘
SUNT —
ate for raise | D
ru . ISSues of
M and i shoulq Eeoi sexual harassment at a workers’

affirmatively discussed in Employer-

i

oo
TR,

f female em

icular by prominent , P et e
art < )’tP‘ nently notifyiy g " ployees i (i .
on the su ject) in a suitable man 8 the gUidcliﬂes( d in this regard should be created in
her. and appropriate legislation when enacted

Where sexual | -
arassme —

. nt OCCLI' . - PR .

OUthlder’ tl}?‘ el.hployel- and persop, | 'S asaresult of an act or omission b third party or
assist the affected person i (er N charge will take g ion by any party

W' : erms of Support ang - a‘| steps necessary and reasonable to

11.  The Central/State Governmen and preventive action.
S

cluding legislati are r. .
including 1eg latl'on Lo ensure that the o requested to consider adopting suitable measures
by the employers in Private Sector guidelines laid down by this order are also observed

12. These guidelines wj
. il .
Human Rights Act, 1993, not prejudice any rights available under the Protection of

ok

Sl C(Zg';elélif(g:?l t[lJ]I‘O\I'IsZiions in;lude filing a criminal case under sections of the Indian

. , the Indecent Representation of Women (Prohibiti - fili

civil suit. (Prohibition) Act and/or filing a
The sections of the Indian Penal Code that can be applicable to sexual harassment

(which makes it a criminal case):

Section 294

" “Whoever, to the annoyance of others, (a) does any obscene act in any public place, or

. (b) sings, recites and utters any obscene songs, ballads or words, in or near any public space,
f either description for a term that may extend to three

* shall be punished with imprisonment 0 - deserip .
“months, or with fine, or with both.” This provision is included in Chapter XV1 entitled *Of

Offences Affecting Public Health, Safety, Convenience and Morals® and is cognisable,

‘ 'ai”, ble and triable by any magistrate.

“Section 354

- Whoever assaults or' v
sty or knowing it likely t
yment for a term which may
Qell 509 . oded 10 insult the modesty of a woman) This .is incluqed in
Word, gesture or act N . ion, Insult and Annoyance’, and is cognisable,
22 entitled ‘Of Crimmal Intimi=e «Whoever, intending to insult the modesty of

triable by any magistraté- It holds:

¢ on any woman, intending to outrage her
her modesty, shall be punished with
or with fine, or with both.

ises criminal forc
hat he will thereby outrage
extend to tWO years,

o B te ) T 2
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- a woman, utters any word, makes any
"such word or sound shall be heard,

. upOﬂ the privacy of such woman, s|
© which may extend to one year,

sound or gesture, or exhibits any object, intending that
U that such gesture is seen by such woman, ot intrudes

L all be punished with simple imprisonment for @ term
O with fine, or with both.’
Under the Indecent Represent

i 3 e ; il an
: . ation of Women (Prohibition) Act (1987) 1 _
i"div"dual.h?rasses a.l?.Other With books, photographs, paintings, films, pamphlets, packages,
etc. containing the “indecent represent

. . SR inimum

. ation of women™, they are liable l(?l a m'{“":‘]\erc
sentence of 2 years. Section 7 (Offenses by Companies) further holds companies YiTEEE o the
has been “indecent representation of women” (such as the display of pornography) ©

 premises, guilty of offenses under this act, with a minimum sentence of 2 years.
Civil case

A sui e N . i basis for filing the
A civil suit can be filed for damages under tort laws. That is, the basl‘g ﬁem coused
case would be mental anguish, physical harassment, loss of income and employ
by the sexual harassment.
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The Minutes of the Womey Grievance Redressal Committee

O 15 (Tuesday) at DESH building, SIT in

Room No 104 at 4.15 pm
academic yar 2015-16

> -

fthe Women Grievance Redressal Committee, SIT for the

=

1,11nChai|pamwclcmwdallth=mmbminm: e

2. The house decided not to replace the old fiew/notices in conspicuous places in the college premises as

lhc“’“’u'm"u“hccm“mim’“‘“d‘hcOﬂm:mnumbcnrcnuinsundnngcdfortlu::;mdt:ll'li-‘-tBN-"“'
2015-16. Hence, the old flexes could be continued with.

3. The house decided alike last year only 1" year female students of all streams will be addressed about
the information related to women gnievance redressal procedure at the beginning of the academic session
in their respective department. Hence, a request will be made to all the HODs (B. Tech 1% year, MBA,
MCA & HMCT) to amange a venue on a specified schedule provided by the committee

4. It was decided that all the members should be present at the time the students are addressed in the
different departments.

5. It was decided that their will be no change in the mode of making a complaint and the redressal
mechanism.

. The meeting ended with vote of thanks to the chair.

Sarmana Guha
Asst. Prof, MBA
Convener, WGRC
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The Minutes of the Wom X :
i en Grievance Redressal Committee
meeting held on ( IMIGIZIJIG) at DESH buildin

g, SIT in Room No
104 at4.15 pm

Agenda: To discuss the issues related 1o Women Grievances recorded in 2015-16 & to discuss

Foll in iscussed in th meetin

| The Chairperson welcomed all the members in the committee.

2 The house discussed about preparing a formal year - end report of the activities of the
committee and submit it to the higher authority.

3. The house noted that no complaint of sexual harassment against any one has been received
4. The chairperson expressed her thanks 1o all members.

§. The meeting ended with vote of thanks to the chair

Mrs. Somedatta Basak

Ms Santana Guha
Asst. Prof, DESH Asst. Prof, MBA
Chairperson Convenor

WGRC













The Minutes of the W i
‘ men Grievance Redressal Committ
meeting held on 17/06/2017 (Saturday) at DESH buildin mlSlfl?in

Room No 104 at 11.30 am

Mgnda: To discuss the issyes related to Women Grievances recorded in 2016-17

Members Present:
Members Absent:
Mrs. Somedatta Basak, Chairperson NIL
Ms. Santana Guha, Convenor
Mr. Debayan Nandi, Asst. Prof, HOD, MBA
Mr. Rajeeb Chetri, Asst. Prof, DESH
Ms. Moumita Ghosh, Asst. Prof, CSE
Mrs. Archita Ganguly, T.A, Civil
Mrs. Anamika Pradhan ,PA to Director

Followin

ints were disc in the meeting:

1. The Chairperson welcomed all the members.

2. It was found that during the academic year 2016-2017 there was no complaint of sexual
harassment lodged to the committee.

3. As discussed in the last meeting (30.03.2017) of the committee the house decided to
arrange an awareness camp (tentatively) on 15" September 2017 and hence a proposal will be
made to the higher authority for necessary approval.

4. Mr. Debayan Nandi suggested the names of Mr. Sudipta Sen, Advocate and Mrs.
Shyamashree Choudhury (NGO), West Bengal Voluntary Health Association as speakers for

the camp.
'S The house decided to meet again in the 3™ week of July to discuss the activities of the
jttee for the academic year 2017-18.

-

N
. 'ﬂ 17f'r6lgc1?_
Santana Guha

Asst. Prof, MBA
Convener, WGRC
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